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The Financial Services Authority is the independent financial services regulator. It requires us, Scottish Widows, to give
you this important information to help you to decide whether the Local Authority AVC plan is right for you. You should
read this document carefully so that you understand what you are buying, and then keep it safe for future reference.

The following example illustrations should be read with the Key Features of the Local Authority AVC plan. The illustrations
show the yearly pension an individual might receive, based on different contribution amounts and terms to retirement
should certain assumed growth rates be met.

The illustrated figures assume no tax free cash is taken at retirement. Under current rules, however, up to 25% of the
value of the pension fund can normally be taken as a tax free cash sum, in return for a smaller pension. In certain
circumstances it may be possible to take more of the plan value as cash.

The figures also assume;

•     all monthly contributions are paid until the normal retirement age of 65;

•     contributions remain the same;

•     a total annual fund charge of 0.6% is deducted from the value of the plan each year;

•     the pension is paid at the beginning of each month from age 65, for the rest of the individual’s life, and, in any
event, for a minimum period of 5 years;

•     the pension remains level in payment;

•     that both tax and pension legislation do not change.
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The information provided above is for illustrative purposes only. 

If you’d like an illustration which is personal to your own circumstances before making any decision to set up the plan,
then please contact your Scheme Administrator.

The following tables provide information to highlight the effect 
our deductions may have on your Additional Voluntary Contributions.
They assume that;

•     the individual has 40 years until the normal retirement age of 65;

•     an investment return of 7% per annum is achieved;

•     a total annual fund charge of 0.6% is deducted from the value of the plan each year.

The transfer values shown are not guaranteed.

How much could I transfer to another pension plan?
The following example figures are based on a male aged 25, contributing £150 gross per month until the normal
retirement age of 65.

What are the deductions for?
Deductions are made to cover our charges, including any commission paid, expenses, profit and any other adjustments.
The bottom line of the table below shows that, over the term to the individual’s retirement date, the effect of the total
deductions could amount to £54,500. Putting it another way, this would have the same effect as bringing the investment
growth from 7.0% down to 6.3% a year.

Number of years
since commencement           

Total gross
contribution to date              

Effect of
deductions to date

What the transfer
value might be

The Early Years £ £ £

1 1,800 6 1,860

2                                                   3,600                                            24                                                 3,840

3                                                   5,400                                            57                                                 5,940

4                                                   7,200                                            105                                               8,180

5                                                   9,000                                            171                                               10,500

10                                                 18,000                                         849                                               24,900

15                                                       27,000                                         2,390                                            44,500

20                                                 36,000                                         5,370                                            71,100

25                                                 45,000                                         10,600                                         107,000

30                                                 54,000                                         19,500                                         156,000

35                                                 63,000                                         34,100                                         224,000

At age 65                                     71,250                                         54,500                                         305,000

The Later Years

If you transfer at the end of year                                                      Charges will reduce investment growth to that date

5                                                                                                                          From 7.0% to 6.3%

10                                                                                                                        From 7.0% to 6.3%

At age 65                                                                                                           From 7.0% to 6.3%

As part of the Lloyds Banking Group, Scottish Widows is proud to be an Official Provider of the London 2012 Olympic and Paralympic Games.

Scottish Widows plc. Registered in Scotland No. 199549. Registered Office in the United Kingdom at 69 Morrison Street, Edinburgh EH3 8YF. Telephone: 0131 655 6000. 

Scottish Widows plc is authorised and regulated by the Financial Services Authority. Our FSA Register number is 191517.
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